
Teachers United for Change in Chicago Public Schools

Chicago, Illinois, 60603

President Barack Obama

The White House

1600 Pennsylvania Ave. NW

Washington, DC 20500

Phone: (202) 456-1111 

Fax: (202) 456-2461

October 23, 2009

Re:  Plight of Teachers and Students Chicago Public Schools

Dear Honorable Barack Obama:

We are highly qualified, highly productive and highly effective Chicago Public School displaced and reassigned teachers. We are also concerned fully employed CPS personnel, parents and community leaders. We supported you and we voted for your Presidency. When you asked for our support, you got it. We supported you, as we believed in the positive change on which you ran your campaign. Now we need your support. Can we count on you?

We are praying that you will hear our plea and mandate that the Chicago Public Schools  (CPS) are converted into a safe highly effective school system where we can teach and learn again without fear of harassment, threat of dismissal, and violations of our human rights, inferior treatment and other negative treatment which now prevail in our schools and community.  Our students’ rights are violated when their needs under the Individual s with Disabilities Education Act (IDEA) are not honored. Most recently, the unbearable news went around the world detailing how young Derrion Albert, an honor student at Fenger High School was brutally beaten to death in broad daylight not far from the school and right in front of what should have been another source of safety- a neighborhood community center. While Derrion’s death is not the first that is directly related to the caulis acts of the Board of Education and other administrators of the Chicago Public Schools, his death has certainly opened the eyes of many. Derrion’s death has gained must media attention and again has put the plight of our students in view of the world.

Due to the acts of the CEO and other administrators of the Chicago Public Schools, many Chicago Public School children and it highly, qualified, highly productive and highly effective veteran educators have been shifted around in an inhumane manner. Because many of the teachers have been removed and replaced with new and non-certified teachers and teachers who lack the proper education courses because many have come into teaching through alternative certification, our children are faced with educators who mean well, but simply lack the experience to be more effective in educating our children.

CPS- CEO and other administrators for years have been willingly and knowingly violating IDEA court mandated programs and state and federal regulations and laws governing the children- -our students. In addition to its violations against the children it should be serving much more effectively, it has also violated the human rights of more than 6,000 of its most effective mostly veteran educators.  Many educators have proven success records that have followed them throughout their careers.  Some of them have been recognized for their work with children. Some educators have obtained the highest credentials an educator can obtain- National Board Certification. The Equal Employment Opportunity Commission- the Northern District in Chicago, Illinois has received a record numbers of complaints against CPS recently. Many of the educators being “honorably discharged”, forced to resign and or become displaced are over the age of forty. Many of these educators were forced to work as cadre’ subs to maintain health insurance, resulting in a significant decrease in their pension payments; many educators face losing their homes and their ability to provide for the needs of their families.

CPS claims they have made and continue to make these cuts due to the economy and the current job market. Data on CPS’s history of this practice goes back as far as 2001 or farther. It is well documented that the cuts continue to take place on the local school level whereby teachers, teaching assistants, special education assists, security and other school personnel are removed in record numbers, while at the administration level there is the farce that administrators are being removed when really, they are just getting title changes and are being moved around from one position and or department to another. CPS’s headquarters on Clark Street and Elizabeth Street continue to employ high numbers of administrators who are getting higher and higher salaries. While the administration continues to grow, cuts continue to be made on the local school level.

More than 150 special education positions in CPS remain unfilled, and substitute teachers and other non-certified, unqualified personnel staff these positions.  The children are not being serviced per their Individual Educational Plan (IEP), a legal document.  Meanwhile, highly qualified, highly productive and highly effective special education educators over forty are applying for the positions when they are advertised, but these educators don’t receive interviews in most cases. In some cases, the CPS bulletin actually advises that the position is to be filled by a Probation Assigned Teacher.  Teachers over forty are simply not being hired. 

Many elementary schools and some high schools, namely: John Marshall High, Manley and Wendell Phillips High have special education classes being manned by non-certified and or unqualified special education personnel. At Currie High School, an art teacher has been teaching or manning a special education class for several years. If these situations continue, we know there is a reasonable assumption that unfortunate occurrences such as the killings of Derrion Albert, and so many of our students will likely occur.  For decades, schools, community centers and churches had been safe havens where children and adults were safe. This is no longer the case for us. We maintain these occurrences are a direct result of the CPS practices details herein. This is our plight and we’d like your assistance to reach a level playground whereby students in the Chicago Public School and their veteran “honorably discharged” veteran highly qualified, highly productive and highly credentialed teachers can again be restored and returned to their teaching and learning task within CPS.

 Mr. President, SAVE OUR CHILDREN!
As others and we the under-signed appeal to you, we’d like you to mandate the following:

1. Cause federal or state investigations into why certified veteran teachers are routinely being removed from their classrooms and STOP this atrocity and return us to our positions.

2. Stop all alternative certification programs that are short cuts to achieving teaching certificates. Staffing of classrooms in great numbers by individuals from these programs is a major contributing factor to the disaster we face in our school system. With no exceptions​​--all teachers should attend a college of education and be mandated to take education courses and student teaching. No teacher should be allowed to mentor any teacher unless she/he has a minimum of ten years teaching experience in the field/ discipline in which she/he mentors teachers. 

3. Mandate that all CPS CEO’s and other top CPS officials are educators who have risen from within our ranks.

4. All special education students should be serviced according to their IEP’s. The Illinois Board of Education should immediately investigate why programs and instruction delivery are not in compliance with the law. Least Restrictive Environment mandates have shown that the Chicago Public School is defiant and does not adhere to the law set forth by Corey H. Time and time again CPS has ignored the law. Names and credentials of service providers to children should be checked.

5. Students should be instructed on how to learn and not be mandates to practice in an effort to pass test which too many of them fail. CPS’s Standardized test data should be analyzed by an independent entity.

6. We have always known, not all children will become Nobel Laureates. We need more vocational programs. We need our high schools to help prepare our students for life. Some of our students need more practical training; so, they can support their families instead of starting families and entering into adult life harboring frustration and anger. We must OPEN OUR EYES and DEAL with REALITY!

7. Stop giving charter schools a “free ride”. All Charter Schools should be mandated to require the same level of competency, accountability and professional preparation we public school educators have to achieve. Individuals without TEACHING CERTIFICATES should not be placed in teaching positions.

Again, Mr. President, we are looking forward to being lead by competent educators as our CEO’s and administrators in the Chicago Public Schools. We need CEOs and administrators who will make responsible decisions about our day-to-day operations. For the sake of our children and teachers and for the stability of our communities and schools, make the “Change”.  We are your constituency. We supported You. We believe in You.  We cannot afford to wait!  We do not want to see more violence in and around our schools and communities as a direct result of the mismanagement of the Chicago Board of Education and their policies and their violations of their policies and state and federal laws governing CPS. We need our schools to be returned to the places we once knew, places where we felt safe. We want our schools to be remembered by our students as learning environments, not as perpetual routes to the penile system.  Make these changes for our children’s sake. Let’s not offer and or provide the kind of phony changes offered over the last two decades.  At this time, we have not lost just the Olympics. We have lost and will potentially continue to lose our children to a world of frustration, anger and or premature death if we don’t change the current situation in the Chicago Public Schools. We have not forgotten that “Change has come to American.”  And “Yes we can!”

Professionally yours,

The undersigned concerned citizenry of Chicago, Illinois, the United States of America
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